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Workplace Foster Care Program

Why welcoming a
rescue foster dog
into your workplace
is a pawsitively
brilliant idea!
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PetRescue

Bring some super stress-busting happy into your workplace. Happy workers are productive
workers, and it’s hard not to be happy when there’s a gorgeous dog in the mix. Just a few
minutes patting a dog has been shown to lower stress levels. Dogs make good days great
and bad days better, and nothing feels as good as knowing you’ve helped save a life. Time
spent interacting with a dog (whether it’s a quick pat or a short walkies for a toilet break)
is a great way to refresh and recharge the mind for a more productive working day.
It’s a fabulous way to develop and strengthen bonds between colleagues, to get everyone engaged
friend around, but in knowing that you and your team have changed the life of a deserving rescue
dog. There is no greater team-building project than working together to help save a dog’s life.
No more awkward ice breakers that shy newbies dread, or cheesy team-building activities
that have workers rolling their eyes - dogs are a natural conversation starter and have an
incredible gift for putting people at ease. A workplace foster dog is a great way to break
down barriers in the workplace, improving relations with both employees and clients.
It’s also a unique angle to use to promote your business. Australia is a nation of dog lovers with one
of the highest rates of pet ownership in the world, so an adorable workplace foster dog is a great

It’s just good, clean fun. Never mind the espresso machine - having a furry friend in
grin, adoring eyes and wagging tail of a gorgeous rescue dog is sure to put a smile
on your dial and a skip in your step (but espresso machines are good too).
Studies and polls agree that a pet-friendly workplace can decrease stress, improve morale
International Journal of Workplace Health Management found that stress levels declined
over the course of a day when employees brought their dog to work. And, in comparison,
stress levels increased for non-dog owners and dog owners who left their pups at home.
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How your workplace
can do wonders
for a dog in need
It’s a great way to get the company PR
machine into overdrive. Sharing the dog’s
and other channels will generate unique
media opportunities that promote both
your business and the rescue dog.

its greatest advocates. This way, the dog
gets a whole team of supporters who can
work together to promote the dog and
contacts and social media connections.

way to get to know a potential new furry
family member before permanently
welcoming him into your life.
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Why your life-saving
skills are so important
It takes a village. A dog that has access to
a whole team of people loving, caring and
championing for him has a much better chance
to help dogs through the rehoming process - a
dog in foster care will let his true personality
shine, compared to a long stay in a kennel facility
which can be very challenging for some dogs.
The sad truth is that one in every four dogs
don’t make it out of the pound system alive
because homes aren’t found for them. By
opening up your workplace to the joys of a
foster dog, you will be making a life-saving
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Creating a
dog friendly
workplace
How to make it happen
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The workplace environment. Can the dog
be safely secured within the building?
Some things to be mindful of include
access to lifts, stairwells and doorways,
just in case your foster dog gets any
ideas about taking himself for walkies.
Where will his basket, bed or crate be
located? It can be hard work being totally
adorable, so each dog will need their
own quiet spot with a comfy bed so that

Where will his water bowl be located?
Somewhere easily accessible for the
dog but out of the way of human feet
is best, just in case it gets knocked or
there are any splashes or dribbles.

When nature calls, do you need a formal
toileting roster with one person (or several
designated people) responsible, or will there
be the opportunity for something more
- is there a park or other suitable area nearby
where the dog can have a quick loo break or
a longer walk and play during lunch breaks?
Can you dog-proof your workplace to
ensure that the dog does not have access

Who is ultimately responsible for the
dog over his stay? Perhaps this can be
you take on future foster dogs.

Is there a spot where you
can stash a few toys?

What are the night-time sleeping
arrangements? After a hard day’s yakka

Will your dog have access to walk freely

spend the evenings. Will the dog go home
with a designated person each night?

around a wider workspace area, or will he
lead when travelling through other parts
be handy to keep the dog contained.
You may wish to consider whether you
want or need designated dog-free areas,
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Considerations
Policy, procedures & insurance
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You will need to have a discussion about,
step towards implementing a workplace foster
dog program. A survey can be a helpful way
to get feedback, and it’s also a good way
to pre-empt any potential issues that may
allergies or other concerns. Believe it or not,
some people don’t like dogs, or other people
may be fearful if they aren’t used to dogs
or have had a bad experience in the past.

regarding pets in the work place? If so,
forming a committee can be a great way to
get the ball rolling to ensure the necessary
policy aspects are covered and documented
in line with organisational requirements.

will ultimately be responsible for the
individual dog, and who will sign the foster
care agreement with the rescue group.
To share the love around, this could be

Because your workplace foster dog is
family to love, meet-and-greets with
potential adopters will need to take place.
Rescue groups will screen adopters as
part of the application process, but shortlisted applicants will need to visit their
potential new furry family member, which
the rescue group will help arrange.

from time time, and doggy doo-doo is
consent to having a dog in the workplace.
Does your Public Liability Insurance cover
pets in the workplace? Does it need to? It’s
best to know exactly where your organisation
stands in the unlikely event of something
happening, whether that be damage to
visitor, or something happening to the dog.

inside the workplace. So who will get the
short straw if your workplace foster dog has
a toileting mishap? Regular toilet breaks are
essential and should prevent any mess, but
it’s better to be safe than sorry. Make sure you
have plenty of cleaning products on hand,
such as towels, paper towel and cleaning
spray. Poo bags will also be needed to pick
up after your dog when out and about.
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The right
dog for your
workplace
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The role of
PetRescue
Next steps
the program and register
your interest, please
contact: Vickie Davy at
vix@petrescue.org.au

All dogs involved belong to the participating rescue
group, and you will be signing a foster care agreement
directly with the relevant rescue group.

PetRescue will pair you
with a participating
rescue group that has
a potential furry foster
dog for your workplace.
Meet your foster dog.

As each rescue group is independent, policies and forms

Once the obligatory

rescue groups is the need and desire for more life-savers

gushing is carried out,
all being well you can
complete the foster
agreement paperwork
and be well on your
way to saving a life.
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Foster
cats?
Yes!

cup of tea, please contact Vickie Davy at
vix@petrescue.org.au
the perfect puss for your workplace.
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So you’ve got your
workplace foster dog
What next?
Settling in
Like a new employee, it can take a little time
and settle in. However, dogs are remarkably
adaptable and should become part of the

Should you have any queries or concerns,
please get in touch with your rescue group
or with Vickie (vix@petrescue.org.au).

Promote, promote, promote!

Training & behaviour

Once your workplace foster dog has arrived,
it’s time to get snap happy and take some
great photos to share on social media. Who
doesn’t go gaga over gorgeous doggy pics?

Every dog naturally wants to put his best paw
forward, and the greatest way to help him do so is to
establish a kind and consistent approach to training
and behaviour. This can sometimes be tricky when

Tell all your suppliers, clients and customers
so that they too can get involved in sharing
the love and follow your foster dog’s journey
from homeless to happy-ever-after.

to behave around dogs, and how to train them.

based training methods. For more information
we highly recommend drsophiayin.com
How to Greet a Dog (and What to Avoid)
Body Language of Fear in Dogs
The Learn to Earn Program
Dr Yin’s Top 10 Dog Training Tips

dog trainer and is available to visit your
workplace (for Victorian-based workplaces).
Vickie will share tips on body language and
basic training to help give your workplace foster
dog the very best chance at being rehomed.

#PetRescued when your pet is adopted. We’d
love to see how your dog is settling in and help

What to do if there is a problem
If there are any issues with your foster dog, please
the rescue group - they are there to support you
and your workplace foster dog, and to help with
any teething problems or issues that may arise.
The PetRescue team is also on hand to support
you, should you have any concerns. If there is
anything you wish to discuss, you can get in
touch with Vickie Davy at vix@petrescue.org.au.
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The adoption process
What to expect
Meet-and-greets with
potential adopters
All workplace foster dogs will be available
for adoption and listed on PetRescue.
com.au to help give them the best

In-house adopting
Fostering can be a brilliant way to really get to
know a potential furry family member before
making the decision to adopt. So, if you or
with your workplace foster dog, we would
encourage you to apply to adopt and make

The rescue group will take applications and
And once a suitable adopter has been found,
be during work hours at your workplace, or
after hours at the home where the dog will stay
overnight/on weekends if mutually agreeable.
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The rescue group will advise you on the
adoption application process, as this can

PetRescue

Saying goodbye &
saving another life
Be sure to take lots of photos and to update all
your supporters who have been following your
workplace foster dog’s journey. And know that,
by helping rehome one dog, more lives will be
saved as there are lots of other loving dogs eagerly
awaiting their chance to be fostered and adopted.

his happy ever after, we would encourage you to
help save another dog in need. Get in touch with
the rescue group or the PetRescue team so that
we can match you with another rescue group.

15

Thank you!
please contact Vickie Davy at vix@petrescue.org.au

